
Line # PatronCity Attorney ReviewText Amendment Title

1 Lynch N Citizens Review Board/IG

2 Staff N Police & Fire

3 Staff N General Employee Compensation



Text Amendment

Place the Citizen Review Board in the Inspector General’s office for the first year then review. 

Text amendment on use of $100,000 for study of Police & Fire Pay Plan. Report to Mayor & City Council by November 1, 2021. Progress reports monthly.

Adopt an ordinance to require that the Department of Human Resources  calculate the Gallegegar Phase 3 implementation cost, and to report to the Mayor and City Council no later than November 1, 2021 on the amount required to adjust the compensation of  those employees who are at or above the mid-point for their salary range to complete the compression corrections effective for the pay preriod beginning on June 18, 2022.



Comments

Needs to be in Non-Department, wiith text CART

Text Amendment Attach to Gallagher

Text Amendment



Line # PatronCity Attorney ReviewText Amendment Title Text Amendment

1 Staff N Police & FireOrdinance to suspend the Police and Fire Step Plan for FY22

2 Staff N General Employee CompensationAn ordinance to amend the pay plan to adjust the Pay & Classification minimum / midpoint / maximum ranges by X.XX% for the annual CPI’s that have occurred since the FY 19 Gallagher Study adoption to achieve current status.



Comments

On Hold

Ordinance Amendment to Pay Plan.



Line # Patron City Attorney Review Text Amendment Title

1 Staff N American Rescue Plan Act



Text Amendment Comments

Resolution on the Use of ARP funds for specific purposes. Separate Resolution



Line # Patron City Attorney Review Text Amendment Title

1 Addison N BPOL Surplus

2 Addison N Fiscal Review Savings

3 Addison N Permitting Special Revenue Fund

4 Addison N Virginia Retirement System

5 Addison N Office of Sustainability

2 Lynch N Reservation Fund Balance

3 Lynch N Southside Revitalization

4 Lynch N Specialty Dockets

5 Lynch N Vegetation Ordinance

6 Lynch N Charter Commission

3 Robertson N Collaborative Budget Process

4 Jordon N Office of Sustainability

5 Staff N General Employee Compensation

6 Staff N General Employee Compensation

7 Staff N Special Fund CIP

4 Staff N Genreal Fund Fund Budget

5 Staff N Genreal Fund Fund Budget

6 Staff N CIP



Text Amendment

Any surplus revenues above the project FY 2022 business, professional, and occupational license tax revenues shall be invested in a future rate reduction commensurate with the annual surplus until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”

Any savings identified by the Office of the City Auditor as a result of the funded fiscal review must be dedicated toward improving working conditions within City offices, including but not limited to staff additions, technology improvements, salary supplements and increases, and new staff trainings and related-skills building.

With the exception of the levy imposed pursuant to § 36-137, any fees levied pursuant to this subsection (B. New construction and C. Existing buildings and structures) shall be placed in a Permitting Special Reserve Fund and used only to support the functions of the local building department. Code of Virginia § 36-105. Enforcement of Code; appeals from decisions of local department; inspection of buildings; inspection warrants; inspection of elevators; issuance of permits. "Local building department" means the agency or agencies of any local governing body charged with the administration, supervision, or enforcement of the Building Code and regulations, approval of plans, inspection of buildings, or issuance of permits, licenses, certificates or similar documents. Code of Virginia § 36-97. Definitions.

New City of Richmond hires shall be placed in the Virginia Retirement System effective July 1, 2022. Eligible existing employees shall be offered the opportunity to transition back into the Virginia Retirement System.

Make the Office of Sustainability an independent office, separate from the Department of Public Works.  

Reservation of fund balance of $847,000 to be used for permanent supportive housing. 

Support recommendations for the Southside Revitalization Task Force Plan through rezoning. 

Increase funding for specialty dockets (Mental Health & Drug Dockets) to reduce recidivism. Funding should evaluate the programs, outcomes, and development recommendations to increase program retention and participation

Request the Planning Department review staffing to have entry level inspectors handle the vegetation ordinances. 

Create a Commission to review the City Charter. 

A text amendment requiring that the adoption of the budget requires a collaborative SOP to include work sessions which result in an agreed upon budget of all additional recovery funds coming to the City. The SOP should be to Council before receiving any funds.

Make the Office of Sustainability an independent office, separate from the Department of Public Works.  

Adopt an ordinance to to require that the Department of Human Resources report on the labor market movement in the Central Virginia region, and the competitive status of the City of Richmond in this labour market annually, no later than November 1. Once in every five years the required report shall be based on a commprehensive larbor market study.

Adopt an ordinance to to require that the Pay & Classification minimum / midpoint / maximum ranges and employee compensation shall be increased annually to reflect labor market movement in the Richmond region to maintain a current Pay Plan each budget year.

Adopt an ordinance to require that the Capital Improvement Plan FY23 and subsequent budgets shall include projects funded from special funds.

Adopt an ordinance to require that the General Fund Operating Budget include, for each program, or budget item of appropriation,  a bulleted enumeration of each change that has been proposed the budget for such program, or budget item, so as to:1) explain each change in language easily understood by a layman; and 2) provide a complete listing of those changes proposed to to move from the current appropriation to the proposed appropriation for the next fiscal year..

Adopt an ordinance to require that the General Fund Operating Budget include, for each proposed entity or purpose set out under Non-Departmental, a concise statement of: 1) the nature of the entity; 2) whether such appropriation is required or discretionary, with an indication of the rationale; and 3) the expected use of the proposed appropriation.

Adopt an ordinance to require that the CIP include, for each project, a table that sets out the funding sources proposed approproiation in the fiscal year under consideration.



Comments

Any surplus revenues above the project FY 2022 business, professional, and occupational license tax revenues shall be invested in a future rate reduction commensurate with the annual surplus until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”CART Any surplus revenues above the projected FY 2022 Business, Professional, and Occupational License Tax revenues shall be credited to a Special Reserve for future BPOL Tax Reduction. This cap on BPOL revenues shall be reduced annually to reflect a lower BPOL rate until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”

Any savings identified by the Office of the City Auditor as a result of the funded fiscal review must be dedicated toward improving working conditions within City offices, including but not limited to staff additions, technology improvements, salary supplements and increases, and new staff trainings and related-skills building.CART

With the exception of the levy imposed pursuant to § 36-137, any fees levied pursuant to this subsection (B. New construction and C. Existing buildings and structures) shall be placed in a Permitting Special Reserve Fund and used only to support the functions of the local building department. Code of Virginia § 36-105. Enforcement of Code; appeals from decisions of local department; inspection of buildings; inspection warrants; inspection of elevators; issuance of permits. "Local building department" means the agency or agencies of any local governing body charged with the administration, supervision, or enforcement of the Building Code and regulations, approval of plans, inspection of buildings, or issuance of permits, licenses, certificates or similar documents. Code of Virginia § 36-97. Definitions.CART

New City of Richmond hires shall be placed in the Virginia Retirement System effective July 1, 2022. Eligible existing employees shall be offered the opportunity to transition back into the Virginia Retirement System.CART June 1, 2022?

CART DPU - Needs Budget Amendment. Needs Revenue Source

CART

CART

Increase funding for specialty dockets (Mental Health & Drug Dockets) to reduce recidivism. Funding should evaluate the programs, outcomes, and development recommendations to increase program retention and participationCART

Request the Planning Department review staffing to have entry level inspectors handle the vegetation ordinances. CART

CART

A text amendment requiring that the adoption of the budget requires a collaborative SOP to include work sessions which result in an agreed upon budget of all additional recovery funds coming to the City. The SOP should be to Council before receiving any funds.CART

CART DPU - Needs Budget Amendment. Needs Revenue Source

Adopt an ordinance to to require that the Department of Human Resources report on the labor market movement in the Central Virginia region, and the competitive status of the City of Richmond in this labour market annually, no later than November 1. Once in every five years the required report shall be based on a commprehensive larbor market study.CART

Adopt an ordinance to to require that the Pay & Classification minimum / midpoint / maximum ranges and employee compensation shall be increased annually to reflect labor market movement in the Richmond region to maintain a current Pay Plan each budget year.CART

Adopt an ordinance to require that the Capital Improvement Plan FY23 and subsequent budgets shall include projects funded from special funds. CART

Adopt an ordinance to require that the General Fund Operating Budget include, for each program, or budget item of appropriation,  a bulleted enumeration of each change that has been proposed the budget for such program, or budget item, so as to:1) explain each change in language easily understood by a layman; and 2) provide a complete listing of those changes proposed to to move from the current appropriation to the proposed appropriation for the next fiscal year..CART

Adopt an ordinance to require that the General Fund Operating Budget include, for each proposed entity or purpose set out under Non-Departmental, a concise statement of: 1) the nature of the entity; 2) whether such appropriation is required or discretionary, with an indication of the rationale; and 3) the expected use of the proposed appropriation.CART

Adopt an ordinance to require that the CIP include, for each project, a table that sets out the funding sources proposed approproiation in the fiscal year under consideration.CART



Any surplus revenues above the projected FY 2022 Business, Professional, and Occupational License Tax revenues shall be credited to a Special Reserve for future BPOL Tax Reduction. This cap on BPOL revenues shall be reduced annually to reflect a lower BPOL rate until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”

DPU - Needs Budget Amendment. Needs Revenue Source

DPU - Needs Budget Amendment. Needs Revenue Source



Any surplus revenues above the projected FY 2022 Business, Professional, and Occupational License Tax revenues shall be credited to a Special Reserve for future BPOL Tax Reduction. This cap on BPOL revenues shall be reduced annually to reflect a lower BPOL rate until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”



Any surplus revenues above the projected FY 2022 Business, Professional, and Occupational License Tax revenues shall be credited to a Special Reserve for future BPOL Tax Reduction. This cap on BPOL revenues shall be reduced annually to reflect a lower BPOL rate until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”



Any surplus revenues above the projected FY 2022 Business, Professional, and Occupational License Tax revenues shall be credited to a Special Reserve for future BPOL Tax Reduction. This cap on BPOL revenues shall be reduced annually to reflect a lower BPOL rate until the rate is 20 cents per 100 dollars of gross receipts for “financial, real estate & professional services,” and “personal or business services.”



Line 

#
Patron

City 

Attorney 

Review

Text Amendment Title Text Amendment Comments

Text Amendments (To be adopted along with budget)

1 Staff Y Police & Fire Text amendment on use of $100,000 for study of Police & 

Fire Pay Plan. Report to Mayor & City Council by November 

1, 2021. Progress reports monthly.

Attach to Gallagher

2 Staff Y General Employee Compensation Require that the Department of Human Resources  

calculate the Gallegegar Phase 3 implementation cost, and 

to report to the Mayor and City Council no later than 

November 1, 2021 on the amount required to adjust the 

compensation of  those employees who are at or above the 

mid-point for their salary range to complete the 

compression corrections effective for the pay preriod 

beginning on June 18, 2022.

Attach to Gallagher

2 Lynch Y Citizens Review Board/IG Place the Citizen Review Board in the Inspector General’s 

office for the first year then review. 

Needs to be in Non-Department, wiith text

Budget Related Ordinance(s) (To be adopted along with budget)

4 Staff Y Police & Fire Ordinance to suspend the Police and Fire Step Plan for FY22 No Longer Needed

5 Staff Y General Employee Compensation An ordinance to amend the pay plan to adjust the Pay & 

Classification minimum / midpoint / maximum ranges by 

3.25% for the annual CPI’s that have occurred since the FY 

19 Gallagher Study adoption to achieve current status.

Ordinance Amendment to Pay Plan.

Separate Resolution (Adoption outside of budget sessions. Can be expedited)

6 Staff Y American Rescue Plan Act Resolution on the Use of ARP funds for specific purposes.


