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AN ORDINANCE No. 2017-238 

 

 

 

To amend Article I, § 2A of the pay plan adopted by Ord. No. 93-117-159 on May 24, 1993, as 

previously amended, for the purpose of awarding a one-time bonus to eligible City employees 

during Fiscal Year 2017-2018. 

   

 

Patron – Mayor Stoney 

   

 

Approved as to form and legality 
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PUBLIC HEARING: DEC 11 2017  AT 6 P.M. 

 

 

THE CITY OF RICHMOND HEREBY ORDAINS: 

I. That section 2A of Article I of Ordinance No. 93-117-159, adopted May 24, 1993, 

be and is hereby amended and reordained as follows: 

 § 2A. One-Time Bonus. 

(a) Effective for the fiscal year commencing July 1, [2014] 2017, and ending June 30, 

[2015] 2018, a one-time bonus shall be awarded to eligible employees.  In order to be an eligible 

employee for purposes of this section, an employee must: 

(1) Have been employed continuously by the City in a part-time permanent 

position or a full-time permanent position in the classified service or the unclassified 
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service on and after [July 1, 2013] December 1, 2016, through [the date on which the City 

pays the bonus] December 8, 2017; 

(2) Have received tenured status (if a classified employee) on or before [June 

30, 2014] December 8, 2017; 

(3) Not have been issued a suspension or disciplinary demotion on or between 

[July 1, 2013] December 1, 2016, and [June 30, 2014] December 8, 2017; provided that if 

the employee appeals the disciplinary action and the disciplinary action is overturned or 

the appeal results in a lesser disciplinary action than suspension or disciplinary demotion, 

the employee will receive the bonus; 

(4) Not be in leave without pay status during an investigation or disciplinary 

review as of [July 1, 2014] December 8, 2017; provided that: 

a. If the outcome or disciplinary review is suspension, disciplinary 

demotion or termination, the employee will not receive the bonus; and 

b. If the employee appeals the disciplinary action and the disciplinary 

action is overturned or the appeal results in a lesser disciplinary action than 

suspension or disciplinary demotion, the employee will receive the bonus; and 

(5) Not be in leave without pay status for the entire period of time commencing 

[July 1, 2013] December 1, 2016, and ending [June 30, 2014] December 8, 2017, unless 

on approved military leave. 

(b) Eligible employees as of [July 1, 2014] December 8, 2017, shall receive a one-time 

bonus equal to [two] 2.5 percent of their estimated annual base salaries for the period commencing 

July 1, [2014] 2017, and ending June 30, [2015] 2018, as determined by their rates of pay for the 

last full pay period before the date on which the bonus is paid.  [Employees of constitutional 
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officers who are not members of the City’s classified service or the City’s unclassified service 

shall receive a bonus pursuant to this section.]  The City shall pay the bonus [during the first quarter 

of the fiscal year commencing July 1, 2014, and ending June 30, 2015] on December 15, 2017. 

(c) Notwithstanding [the provisions of subsections (a) and (b)] any other provision of 

this section[, eligible] to the contrary: 

(1) Sworn Fire employees and sworn Police employees [in full-time permanent 

positions with the classifications of Fire Recruit, Fire Fighter I, Police Recruit and Police 

Officer I as of July 1, 2014, who did not receive a bonus pursuant to subsection (b) of this 

section but who meet all of the eligibility requirements set forth in subsection (a) except 

for the requirement set forth in subdivision (2) of subsection (a)] whose classifications are 

part of the step based pay system for which article III, section 43 of Ordinance No. 93-117-

159, adopted May 24, 1993, provides shall not receive [the] a bonus [described in 

subsection (b) of] pursuant to this section. 

(2) Employees of constitutional officers who are not members of the City’s 

classified service or the City’s unclassified service shall not receive a bonus pursuant to 

this section. 

(3) For the avoidance of doubt, employees of the Department of Public Utilities 

who meet all of the eligibility requirements set forth in subsection (a) shall receive a bonus 

pursuant to this section. 

II. This ordinance shall be in force and effect upon adoption. 

 








