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an orpnance NO-R7-85-10

To amend and reordain Ordinance No. 86-119-148, adopted May
28, 1986, as heretofore amended, adopting a pay plan for

the classes of positions in the classification plan for
positions in the classified service of the City government
and fixing the compensation of the officers and employees in
the unclassified service.

Patron - City Manager

Approved as to form and legality
by City Attorney

THE CITY OF RICHMOND HEREBY ORDAINS:
I. That Ordinance No. 86-119-148, adopted May 28,

1986, as heretofore amended, be and is hereby amended and
reordained as follows:

ARTICIE 1I.

Pay Schedules

§ 1. That the pay schedules of the pay plan pro-

vided for and required by Section 9.11 of the Charter of the
City of Richmond for the classes of positions in the classi-
fication plan, with the hourly rates set out rounded off to
four decimal places and the bi-weekly and monthly rates
rounded off to the nearest whole dollar, are hereby adopted

as follows:
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MTH 1¢S08 19627 14668 14710 LeTST  1eT98 14388  1eB887 19935 LeT83 24035 24008 2901386 2071 24245
T e S 15T VL IATS UL B80T UL 82 TUL13TS 1043750 TULB3TS 108875 11,1625 1124375 1157378 12,0250 12,3250 12.6375 12.99%00
TSR ANN 195 525 20020 205518 215086 215300 224128 229686 230 2187 234790 T 28441477 23,012 29,638~ 28,286 26,936 27,386
1] 751 1710 T89 el 830 83} (341 89 us 939 982 986  1+01) 1,036 14061
MTH 10627 10668  2¢TL0  R1e7ST -1¢T98  RoB84% 1,887 (4935 19903 2,033  2:008 201386 24191  202¢% 24299
U T IATS G550 VeBs2S TUIITS TUITSO 10:8ITS 080T 11825 TT-4375 1157375 12,0230 '12:3250 126373 12.9900 13.2629
FIRE 87053 648750 720808 To2410 T.4107 Te5982 Vel767 Ta9732 8.1696 03839 B8.5892 B.8035 9.0267 9.2%0u 9.47)2
A9 ANN 20,020 20,514 21,086 21580 Q20128 22,648 23,2180 23,790 Z4+818% 2950012 25,636 2060206 204936 2Te5A6 28,314
v 110 9 - (131 830 , 891 aTt (1} ] s 39 982 906  1e0LY 14036 1,061 t.089
et TS LTI LTSt 179 T I B 15087 LIS T IR IEYT 2035 TR008 T 2198 T2l 2428% C 24299 24340
e 9.62%0 TFo0829% 101373 10.3750 10,6373 30.0879 111825 114373 117378 12.02%50 12,3290 12,6375 12.9500 19.262% 13,6129
FIRE 6.ATS50 ToOA48 72010 ToA107 To3982 ToTT6T T.9732 0.1698 8.3039 0.5892 §.8095 99,0267 9.29500 9.47)2 9.12W
&0 ANN 200514 21008 21980 22,126 224848 239218 230790 I0.418% 2%,012 23546356 26,286 2649356 27.308 20:314 29.018
R RY TR BT ¥I0 13 s § s uuensndl 13 mmmmndh 1) sumemmn 1 1 Summball [V bl ‘986 - Le0L1 ° 14098 - 1,081 1,009 1,118
uTH T1e710 1737 1798 14888 1887 1935 1,963 29033 2,084 24136 29190 29243 20299 20360  2.00N
HR 9625 101375 103750 106375 10,0075 1241625 114375 J1oTITS 12.0290 12,3250 126373 12.9%00 19,2623 1).4125 13.9500

' .

&1  ANN  Z1.0R8 2014580 224126  22+648 2342 230790 284814 23,012 25,536 28,208 28,936 27386 28,314 29,016 29,744
L 4y RIT B30 BT RTT T BT RIS 9T TO82TT 96 T LiO0NL T 1.038 © 1,061 1,099 1.008  T.044
uTH 757 L1798 14888 14807 14935  L1e983 2,033 2,088  Z2e036 2190 26203 24299 20380  Zo%18 24079
HR  10.1%75 103730 10.6373 10.8879 11,1625 114373 1267379 120250 12.3250 12:.637% 12,9500 13.2623 13.412% 11,9500 14,3000
T T T RIRE T TLATT TeRI0T TISTAT TR TIST T TSIIIZ TNCIATE THIIAIT TSP T B.0035 T 9.025T  9.2300 FATIZ 9.T2IT  9.7647 10.2142
TR TTANN T ITSAU 2T I26 27348 T Y28 T 23 TT0 2461 25,017 " 25638 260208 28,7386 ITeT96  2MeI14 29,016 27,744 10,844
i AW 230 asi 8Tt - (T3] . 919 939 L 1Y 86 1+DI1 14038 1761  1¢00% 1,016 1144 1031710
MTH TeTOR  ToRtA 1087 14935 1983 2,035 2,008 2,198  Ze090 2,243 20299 2000 24410 2,409 2,937
St MR T 10370 TUEITS 100875 1115825 11437% 117375 12,0250 123290 L2.43T7% [2.9500 1322629 13.6129% 13,9500 15,9000 [4,4373
FIRE T<A107T 7105982 ToT76T T.9732 08,1698 B8.3839 B.3892 0.,0093 9,087 9,2900 9,472 9.7232 9.7642 10,2142 10.439)
81 ANN 224126 22,8486 TI2E0 23,790 28,4184 290712 29,638 2A.206 26,974 ITeSAS IMelLN 29,014 29,748 3N.444 31226
Aw nsy ATl 893 ° 91 939 962 986 1001 14038 19061 1087  1ol16  1e168 14171 1.201
ST Tt T MTH T AT TR IAT T LTS T 10983 T 2,033 T 2,088 2e138 T 2e191 2283 2,297 24060 Pe81R 2,479 2,337 2,802
ME  10.637% 10,8073 1101629 L4375 J1.TITS §2.02%0 123230 12.6075 17.9500 1322625 13.612% 17.7300 14,3000 14.437% 1%.012%
FIRE  7.5902 ToTT67 749732 0.1696 6.3839 0,592 0.0033 $.0267 9.2300 9.4732 99,7232 7.9442 102142 10.43%) 10,7232
4 4k RNM PPeAGA 2T, 2UA 23,70 28,404 254012 2%.636 26,26 728,936 2TeSNA 2R VL8 29.01A 27,760 Weash 10228 12,012
. TR L3 T 13 I LI AL 2 985 1,001 10093 Re0AL 14047 10116 Nelés 1,171 1208 10292
MTH 1eT87 1299% 15903 2,038 2,088 2198 24190 22438 2797 20060 2418 2,477 24307 24602 2ebbY
HT 1003978 11e162% 118778 107378 1210250 12.92%0 126375 12,9500 13.742% L0.407% 1127500 140000 §6.607% 19,0124 13.4000
Bt egen T TNl V.7V N.1A%6 RLIAND A SAUF R ANNS  T.024T  Q.2500 .12 .72V T.MAED ENL2E4F 19,6558 107282 18.0000



BASIC "SALARY "SCHEDULE

3 L] 3 [] &8 9
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NG 4 Y1 | H

1z - 1

lluiluwliinzd T XNITI0 2NN 25U Y 25,835 163285 28935 T2YiSE6 T28, 318 T 29,016 29,748 30,446 3,228
12009 1,116 Teldd 1.t 1+201

1:061

-
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s

32,092
1+232
2o 609

3Z.012
1e262
2+T734%
13,7150
1l.2074

L3 FY. Y)Y
1¢29%
2o MOG

16.1750

Jhed T4
te326
2+A1)

164150
11.8¥92

34,3680
Te 300}
2467

1T.0000
121428

Yhe 744
[ FR ALY
Vo120

174250

1T.070
o429
1024
1T.A500
12.1810

1IN 00%
Tebns
Yelr?

Av A9 s 39 962 986 1,011 1038

NTH 12938 1:98) 2,033 20084 2¢138 29191 2¢243 2299 2360 24418 24479 2,537 20602
T~ R TICTEYS T8I T TNTS 12:02507 123250 1228375 1259300 13.282% 1386125139500 14,3000 16,6375 15.0125 13.4000
FIARE  Ta?T732 801696 D0.3039 0.5892 8.8033 9.026T 9.2300 94732 99,7232 9.9642 102142 10.45%3 10,7232 11.0000

48 ANN 23+790 249414 25,012 294836 20,208 260938 ZTe506 20:314 29,018 29,748 30,448 31226 32,032

BW 1% 939 9%2 86 1,011 1036 1+081 1.089 1el1s Lol é lel?1 1201 le232

THEH T+90Y Lk} 23 08§ ‘mondm 27139]) Z2:248% 22299 Ted60 ™ 2o 1T 2347924537 T 2i602 "~ 2.569

HR 1144975 117375 120250 1M IZS0 128373 12,9300 13.262% 13.612% 13,9500 14,3000 14.63T7S 1S.N12% 1%5.4000

ﬂ_um Bo1696 8.3839 08,3092 08.0033 99,0287 9,2300 TFo4732 9,723 99682 102142 10.45%) 10.7232 11.0000

- '

47 ANM 240414 239012 29¢838 2042006 25936 2TeTD8 28B¢I14 29,018 29:T4% 30,448 I,226 32,032 32,512

- TR LAY (744 988 15011 1+038 TeUBT ™ 15089 TolI& T 088 13171 15200 ~ 14232 "~ 14262

nTH 2.00% 2.08% 29138 2v191 242453 20299 20360 24410 2019 2,337 24802 20669 2+73%

HR 117375 12,0250 12,3250 12,8375 12,9300 13.262% 13,8125 13,9300 24,3000 146375 15.012% 15.4000 19.77%0

(Y.} ANN 2355012 234838 200288 200936 274508 20314 29,0018 Z9:744 30,846 319226 32,032 32,812 3644

L1 TURT TR IeBTT 15036 13051~ 15089 " 1o116 1188 ~— 21T 15201 —“1,232 -~ 15262~ Te29%

MYy 2+09% 2¢136 Z¢191 2e248 24299 20380 Zebl0 20479 23537 2+0602 24669 2e738 24004

He 120250 123250 1246373 1249500 1342623 13.612% 13,9500 143000 1448373 [9.0125 154000 19,7730 16,1750

T T T RIRE T .58 T B0 V02867 T RI2500 WA TIT VLTI T 0.0 10.2182°10:4593 ‘10,7232 11,0000 11.2478 11,993

TTARTTTANN T 2S0BYE T 165208 263935 27505 2ESIIN T 2950T5 T2V TSN T 305448 312286925092  I2MU2 - 19,648 38,476

av 94 1011 1034 1+081 1.00% lTells Teldd Telr1 t1e20t [e232 {e262 12294 te 326

wry 29136 2e191 2e24% 24299 24380 o418 Ze479 Ze537 24402 20669 Ze TN 24004 2,073

DA "12. 3250 W 2a837% 129500 132825 13,6125 13:9350018:3000 1858375 1550129 15,4000 15.7750 16,1750 1A.3750

) FIRE 80033 9.,0287 9.2%500 9.4732 97232 9642 10,2142 10,4333 10.7232 11.0000 12678 113533 (1.8392

_sn aANPp 2076 264936 2T+S88 284314 29,0186 29:74% 300448 31,228 32,032 I2eR1Z IDeAbh 36476 35,160

Ay 1:011 [FYiAT 1061 L0089 Lellé [F3L1) LelT} 1e201 le2V2 1e2862 1e29% 1326 Le VA0

TTOT MR T el T Ze 288 T 202997 T 2436077 2418 T 24T T 243377 24602 Ze0609 o734 2, R0 2.87)3 2e907

HR 126373 12,9300 132625 13.612% 13,9500 14,3000 14.6373 13,0123 15,4000 15.7750 16,1750 16.57%0 {7.N000

<1 ANY 200930 2TSAA  2ALILG 29,008 29,744 30,848 310228 D2.032 324812 33:564% 34476 39,940 3A.7e4

~u IPLALY Te081 1.089 felln 19144 tel T2 1201 1e232 1e282 Le29% 1+326 L FRLY 1¢99%

T MEH T 20248 T 2,290 T 2,980 T 2,018 T 2,419 2337 205602 20649 P2 134 2o RO4 2enl3 Te267 Yo 20

He 12,9570 13,7625 198125 13.9300 14,9000 14.6)3735 13,0125 19,4000 157750 161750 14,5750 17.0007 §7.4250

FIRF  9.2%00  90TI2 GoT2I2 949642 102142 104533 1047232 110000 10267A 11,5535 11,0392 12,1420 [2,44A8

- LY ANY 274598 PRNE 29,0168 274746 I0646 V1?76 Vo032 XZeALZ  VV.A46 34,4 TA 18950 1A 244 %1,128

ny LeNS1 ~ 1,4NR9 1e118 1104 lel?1 le2M] 1+232 Te?242 te27% Be V124 10 1 74 Ted2A

MTH 29837 2eh02 Zobh9 Ze 134 FELL 1Y FeAl) 2elnt 1+020 S 74

1]

1N.

15

32,012
1e262
ZeT38

1%5.717%0
11.2678

33,644
Le294
29+ 800

16.1750
11.9%3%

Yot 74
ts )26
24873

14.37%0

3%4 380
1+ 360
e 90T

L 77000
12.4420

IAe 244
Le39%
1,070

17.42%0
12.44A%

37.020
1ed28
3. 0%%

17.0500

4,044
[FELTY
Y72

18. 3000
1307104

17.000
1+%500
¥.290

Te799 2+ )60 2+%18 2+477
1322425 11.612% 1327900 141000 1805373 15.002% 158000 15,7730 140750 14,8750 17,0007 17,4750 17,9500 {A. 8907 (A.7900
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BASIC "SALARY ‘SCHEDULE — -~ """~ '~

TENETTTT STEP I Z 3 L) b [ TTTTTeTTTTUUTTeOT Tt T Tt B ¥4
-

TS T ANN SR II T TT OTE T ITFTAN " 0845 3192267 3Z:0327732¢B1LT 3358487 38476 3%5:3860 7 359284 374128

AW 1,089 1s118 1+15% 1171 1+201 1232 1262 1e294% 10326 1¢360 19394 Ted20

HTH 2+360 .2+410 2079 2:537 2+602 2,689 2734 2,804 24073 2y987 3,020 3,09%

CL -u.r4~wnqmmwuqqlﬁauuaaaludumuqm:uqua—nquuupaacouuamaqua--u.nawa.unmmqma 17.0000 17.4250 LT1.AS50N

TR ANNTTT 29 0IE  TT AN 30 NS 315225 324032732 R17 395688 345476 33,350 © 36,284 37,128° 36,064

L1 telld Telbd lel?71 °~ 1e201 1+232 1s262 Le29% 193268 1¢380 f+39% 1e420 10884

MTH 2818 20479 20537 2+602 2e089 22734 2804 2,873 Ze9aT 3,020 3,09% Yel112

HY 13,9500 [4.5000 143378 150125 I5.3000 US.T750 (817507 18,5750 170000 17,4250 17.8500 "18.3000

T R T ANN 29, T8% I0-AAE 12285 3Z+0327 3250127 I3:88% 38:475 3%i380 365248 37128 30,084 39,000

1+201 14232 Jol82 10298 | 14328 1360 10394 1s420 10864 1+500

3,020 3,098 Jel72 34250

av Teldd 1.171
MTH 2:479 2,937 20602 2,869 ¢TIV - 24804 2o073 24007
A I I00 TR SIS IS0 153000 I5.ITSU (8. TTS0 1B TS0 110000 17:4250717.8500 18,3000 18.7%00

T SETT ANNTTTIONRE T IS Z2E T 325037 32501 TITREANT INRTE T I54380 T I0F248 T ITH1207 30,0088 3I9:000 - 99,942
av 1v171 1+201 1e232 1e262 1294 1ed328 Le360 1378 1e420 10464 1300 1337
»TH 20937 2:802 20889 2734 2480% 24979 2:947 3,020 3409% 3,172 3¢2%0 3330
TTTTTTTHR T IRSEITS 1SS OIS TS AU00 IS TS0 I8 TISU 1B STSO I T 0000 TT.8250717:8%00°18:3000 18.7500 L9:2129

TOOBY TTANNTT MR FTL03T T 325812 3V T JERATE 353607 3842887 3Ti120 T 304084 T 399000 39982 414002
1448 1300 14337  1.377

Av 12201 te2d2 Le262 Le29% 1¢328 10380 10394 - 19420
nTH 29802 29669 Ze T34 29 804 290T3 24947 3,020 3.094 Jel12 3,230 3+330 3e417
Tt HE 5. 0125 151000 1517750 L& TT50 155750 (T-0000 174250 1708300 105300018, 7300 19.2123°19.7129%
TTTURR T ANN T 323037 3TV 0YZ T INFEAN INSATST 35380 385244 T 37128 I0:068 39,000 39:962 ° 41,002 " 42.014
L1} 1e232 1s262 1e29% Le326 14360 Le39% 1¢420 1+0564 1+300 1+537 o377 LeblA
nTH 20669 2e734 2,004 Zy0T) 20947 )20 34094 Yol 72 3,250 ¢330 Jenl7 )+ %501
T MR T 1V ANON IS ST IS 1SS TTSU 18L.STS O 170000 TTS4Z50 1785007183000 187300 19,2125 19,7125 20.2000
59 "7 ANN VZoBIT T 300868 T 34,8787 353460 38,2047 ITe120 " 30,088 399000 39,962 41,4002 42,016 43,094
ny 1+262 1+29% 1.328 1350 1¢39% Led29 Lo 884 e300 10337 Le877 leblé 1+83%6
nrM 2:738 29804 24073 24907 3,020 3209 Yol T2 3, 2%0 3+ 330 IedY 3501 JeSAR
TTTTThe T OIS T IRG TEST TS0 1857507 17,0000 17.4250 1 TLA%00 10,3000 19,7300 29.212% 19.T125 20.2000 20.7000
&0 ANN IFeARL T AR INTE "IN, 0 “TV8 248 ITH 128 38,088 39,000 39,962 H1,007 42,0018 43,094 44,09
L1 Le2098 1e326 14360 10394 ted 28 Led 68 1,500 LeS37 1817 1+616 teh36 1694
MTH Ze904 2+873 Ta907 30020 3.09% Jel72 3o 250 3e330 Jedt 7 Je50L bR LL A ILYS
i T He 151760 146.5750°17:0000 17.42%0 1T7.8%00 18.3000 [9.7500 19,2129 17.T12% 70,2000 20.7009 21.7000
(3] ANN ol TA VR IEN T 38,248 FTLIZR FIAL064 V7,000 19,962 412007 42,0016 AV,058 44,06 49,240
BY le V26 1+ 360 t+394 1428 19404 1+500 1537 LeSTT Tetl6 eS8 1e 878 IeT40
wTH Ze7) 29947 3,020 30094 Jodr2 Y240 3o 30 Yeb17 1501 L PR L] YeATS Y710
19,2128 19.717% 2000 20,1007 21.72000 21,7590

o L PALATEN [ TLIN00 FT.4250 1T.0500 §3.¥107 §9,7%500

8..

PAGE

13 1% s
I0:064% Y9,000 39,942
Lekbd LS00 1537
39472 3,250 3,330
1853000 19,7300 t9.2129
39.000° 39,962 41,002
14500 1,537  MeS17
30250 34330 3,4t7
18.7500 19.212% 19.712%
39:962 410002 42,016
Le53T  LeSTT  Lebl6
3¢330 Teb1?7 Y,5081
19,2129 19.712% 20,2000
414002 42,0186 4)3,0%
1+377  Ledlts  1ehS4
3417 Yo 501 1 1% 1.1

‘19,7129 10,2000 20,7000

42,0016 47,09 44,098
1e816 1e89%8 10698
3501 Yo 888 3078

20.7000 20,7000 21.2000

43209586 84,096 43,240
104838 Leb98 1s THO
Y:908 3,019 3770

20,1000 21,2000 21.7300

49,096 43740 44,304
le98 o740 LelAS
JeATS YeT10 Je8AS

21.2Nn00 Z1.T3900 22,3000
43¢ 240 48384 AT,302
1eT40 12784 1027
Ye 710 14449 32959
217100 2729000 22,8318
4R 04 &To3N7 &R, TP
1eTRs teR2? 1,874
A FLLY ) Y+9%7 4,080

TRPLANAN PILAVTG 2 V.4250



i R : BASIC SALARY SCHEOURE™ — — 7~
S1EF 1 H 3 L 5 & T TeT T TTTeOTT T 1e T T T St - i3
ANN IS, T50 J5. 4% IT5 120 30,05% 39,000 39,9582 R1.0077 SZ:0I6 835056 44,096 45,2407 464304 "' 474502
L1 193560 19394 14428 Te 64 1300 1e5237 1,517 1e816 1+636 1:698 1740 Le T84 1:027
MTH ?e947 Y9020 3,09% Ien72 3:230 34330 34817 3¢501 3e 508 3et75 3.770 3,865 3+959
YT, 0000 TT< 830 170500 10,3000 107500 1¥.2125 19,7175 °20.,2000720.7000° 2152000 21.T7S500°22.,7000 27.837%

Le838
3,580

1+618
3,501

; "33 ANN 16,258 T 120 I U8 39000 T 39,952 RIv00Z T HZ7UIE T 43036 R4 098 T 457290 TH6,304 47,502 “40.724
1+696 1¢740 1704 t.827 Le8T4

L1377

1+537
3.417

: 34330

1»500
3:250

1:464

1420
JekT2

3+09%

L 14394

: HT
A

]
b

3,473 3,770 3853 1939 44080

RTH 3,220 :
T TT.47550 178500 18.3000 18.7500 19.212% 1¥.TI15 20,2000 20,7000 212000 287500 '22.3000 '22.8375 73.4230

vIET RIZ00F  FZHU18 BF:0%5 N8 0967 4T:280 483048 T ATo3027 404724 495948
1eBTH fe921

1e78% L8827

.4 Y ’ ] v

av 19428 - 19468 .. 19300  1¢33T7-3 1377 Le618 146836 19898 1740
NTH 3,098 3o01T2 39250 39370 , 3817 39501 34500 34873 3,770 3605 3,959 4,060 4,182
g HA T7.5500 13.5000 10, qwaaiualu—umidd|d_uq|u=|uaaaluqxdouubuqiuaao.N-bquaqunuruacoﬁu~.-uuq:~a 4230 28.012%
R T ARN TIOR3V OO0 IV BT T H15002 T RZiDIB T AI5UTE T R UTE T 455280 R85 308 4Ty 302 484720 TANIV4A - T 108
nv o868 1,300, 19537 1577 1eB16 15696 10698 1,740  Lol8% 1827 14878 19921  Le968
MTH NehT2 30250 39330 34417 3300 34308 3,475 3oV70 30083 3,959 4,060 44162 4,264
i - T He T8 Y000 TN TS0 TV 2T 1V T125 20200020, T000 2 5200027300 22:3000°22.0379°23:4290 °29,0123 24,6000
|a||-ua.|:-cz.utua.aqunludlanﬁllau.aq~1|qu.a-allau.aunlraq.ocaln.u.~ounuaoou-.-.aa.uon PAO.T24 ° 49,946 -~ S1e1868 92,408
nv 10500 10337  1eSTT 1616 10858 14696 - 1780 147846 1827 1874 14921 1498 2,018
MTH 3,250 39330  3oALT 3,501 3,588 38675 3.TTO 3883 3.95T 8,060 40162 4,264 4,372
: N I8 1500 19212 19.T12% 20,2000 0. 1000 2152000 21 15002230007 22,8375 "23.4250°24,012%3 72446000 29,2250
|||||a<.||ugallluqlqmuiuaulaqu||q~ma-qrtau.uqn||an|c¢n||awm~o=||a-.u-aauaa.ugn.:.u.«n. "§9¢946 "S14188 329468 33,760
1Y 1537  LeSTT - LeB18 4856 L0898  LeTAO  1oT84 " 4827 14878 1,921 1+968 2,018 2.060
3¢330 3e81T 3,500 39380  Ie6T3  IeTTO 30863 39939 Ae080 80362 4,204 4eIT2 Ae4NL
‘23.4250° 2820125 724.56000 25.2230 23,8500

NTH
HE I TS UYL T12Y 20,2000 20.T000 212000 2175007223000 22,8378

;
-

AN L0007 R Z:0185 8335056 48096 45,280 ~ 48,384 474302~ 484724
1,074

— -
ny tes?? 1616 1638 1:696 1+740 LoeT0% 1,027

HTH 3017 3,501 33508 3,678 3770 3849 3,990 $9080

TTTTTTTTUHR TR TS IO 2000 2027000 2152000217500 22,3000 22.8373 2344230

TR T ARN T A2.0167 8350356 Th4,098 7 85,240 48304 87,302 48, TZ4 - 49,940

L1 tebl6 1e6%8 1896 1« 740 TeT84 1.027 1+874% teo2t

MTH Y5018 JeunA 3:679 3 TTO 30093 3:959% 4,080 49182

TTTTTTOT OHe TINL20I0 ZOSINOCZILLING0 21.T7300722.0000 22.33T73 23.4250 24.012%

TR ANN 7 43,0558 54,008~ 45,260 465308 4Te502 &8.72¢ 49,9%6 S3lel6NA

AW 1eA%8 10696 1. T40 1o TR 1eN27 1874 1921 1950

YTH J¢5A8 $o4T7S 3. 170 L PR LY ] 3749 4,040 be 102 [ TPL L)

r TSl {e J0.1A%0 I 2900 P TS00 27,3000 22.81M18 20,4290 24,0125 24,6000

899486 1188 32,400 31,768 939,140
te921 Le968 24018 20050 24121
4162 S9264 44372 4401 405948

280129 24,4000 29.2250 2%3.A300 26.%129

93760 33,186 54,472
Te?40 24010 2,048 20121 2.172
be 264 hed72 LYLYL1] §0596 49708

285000 2%:2750 75,9507 28,%12% 27.190n

511860 92,450

50180 34877 STeAlN

S2.408 $3,760
20N 240AR 2.071 el Y2 2e272H
[YRIE4 (YL L1 4¢%75 Se1NA LYLF4)

PAGE

1%

48;:724
1+874
4060

23.42%0

490948
t.92t
4162

26.012%

T Slelen

1e968
o264
24 .4000

32,400
2+0LN
§¢372

29.2299

93)s 700
2058
he481%

2%.7509

990146
2e121
49396

28,3173

S6.4T12
2el112
4o TOH

271500

37,076
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Page 11

BASIC SALARY SCHEDULE

Fire Fighter and Police Ranges
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ARTICLE 1IT.
Pay Plan
§ 1. That the Pay Plan provided for and required
by Section 9.11 of the Charter of the City of Richmond for
the classes of positions in the c¢lassification plan is
hereby adopted as follows:
PAY RANGE 11
Food Service Helper
PAY RANGE 12
PAY RANGE 13
Custodian
Hospital Custodial Worker
PAY RANGE 14
City Maintenance Worker
Gas and Water Meter Repair Technician Trainee
Li feguard
Police School Guard
Welfare Case Aide
PAY RANGE 15
Cabinet Maker Apprentice
Carpenter Apprentice
Painter Apprentice
Plasterer Apprentice
Refuse Collector

Sewing Machine Operator

12,



PAY RANGE 16
Clerical Aide
Food Preparation Worker
Supervisor of Police School Guards
PAY RANGE 17
Air Conditioning, Refrigeration, and
Heating Apprentice
Custodian Crew Chief
Electrician Apprentice
Head Lifeguard
Homemaker
Maintenance Mechanic Apprentice
Occupational Therapy Aide
Physical Therapy Aide
Plumber Apprentice
Trades Helper
Welder Apprentice
PAY RANGE 18
Automotive Attendant
Equipment Operator
Hospital Cook
Messengex/Mail Clerk
Nurse's Assistant Trainee

Secuxity Officer

13.
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PAY RANGE 17

Air Conditioning, Refrigeration, and

Heating Apprentice

Custodian Crew Chief

Electrician Apprentice

Head Lifeguard

Homemakex

Maintenance Mechanic Apprentice

Occupational Therapy Aide

Physical Thexapy Aide

Plumber Apprxentice

Trades Helper

Weldexr Apprentice
PAY RANGE 18

Automotive Attendant

Equipment Operator

Hospital Cook

Messengex/Mail Clerk

Nurse's Assistant Trainee

Security Officer

14.



Meter Reader
Public Information Representative
Utility Plant Operator
Wastewater Samplex
Welfaxe Case Aide Supervisor
PAY RANGE 20
Clerk
puplicating and Binding Technician
Gas and Watex Meter Repair Technician
Meter Installexr Trainee
Nurse's Assistant
Peripheral Equipment Operator
Police Support Officex
Receptionist
Special Bus Operator
Traffic Sign Fabricator
Truck Operator
PAY RANGE 21
Clexrk Typist
Data Entry Operator

Labor and Trades Crew Chief

15.



Stable Attendant
Teller
Wastewater Plant Operator
PAY RANGE 22
Automotive Paxts Specialist
Compositox
Data Control Technician
Drafting Apprentice
Homemaker Supervisor
Laundxy Services Supexvisor
Motoxr Vehicle Control Officerxr
Senioxr Clerk
Senior Occupatiocnal Therapy Aide
Senior Physical Therapy Aide
Street Light Specialist
Telephone Operator Supexvisor
Transcribing Typist
Warehouse Technician
PAY RANGE 23
Automotive Equipment Painter

Bookmobile Operator

16.
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Senior Clerk Typist

Terminal Systems Operator

Title Investigator

Tree Trimmerxr

Watex Purification Plant Operator
PAY RANGE 24

Account Clerk

Animal Control Officex

Collection Clerxk

Customer Sexvice Representative

Heavy Duty Truck Operator

Legal Secretary

Licensed Practical Nurse

Light Equipment Mechanic

Mason

Meter Installer

Painter

Plasterer

Secretary

Senior Data Control Technician

17.
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Mental Health Activities ILeader
Pipe Fitter
Public Information Officer
Senior Wastewater Plant Operator
Supervisor of Wastewatex Samplers
Vehicle Service Technician

PAY RANGE 26
Cashier
Communications Officer
Computer Programmexr Trainee
Customer Account Representative
Data Entry Supervisor
Drxip Pump Operator
Engineexing Aide
Environmental Inspector
Principal Clexk
Senioxr Computer Operator
Senior Secretary
Senior Title "nvestigator

Senior Water Purification Plan Operator

18.
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Eligibility Worker
Gardenex
Gas and Water Meter Testerx
Hospital Custodian Supervisor
Lead Pipe Fitter
Recreation Instructor
Senior Account Clerk
Senior Equipment Operator
Senior Tree Trimmer
Senior Utility Plant Operatox
Supervisor of Meter Readers
Warehouse Crew Chief

PAY RANGE 28
Administrative Clerk
Administrative Secretary
Body and Fender Repair Specialist
Carpenter
Collection Agent
Construction Cost Specialist

Farrier

19.



Special vVenicle Uperacor
Supervisor of Parking Meter Shop
Swimming Pool Manager

PAY RANGE 29
Bridge Maintenance Specialist
Data Control Manager
Drafting Technician
Food Service Supervisor
License Field Inspector
Licensed Practical Nurse Supervisor
Personnel Assistant
Survey Instrument Operator
Welderx

PAY RANGE 30
Benefit Programs Specialist
Electrician
Gas Pipeline Welder
Graphics Designer
Heavy Equipment Operator
Industxial Nurse

Libraxy Assistant

20.
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Senior labor and Trades Crew Chief
UDtilities Investigator
Warehouse Supervisor
PAY RANGE 31
Building Inspector
Electrical Inspector
Elevatoxr Inspector
Inspector of Weights and Measures
Iead Bridge Maintenance Specialist
Occupational Therapist
Physical Therapist
Recreation Group Workerx
Senior Communications Officex
Sewer Inspector and Sealing Specialist
Traffic Planning Technician
Utility Plant Electrician
Water System Quality Technician
PAY RANGE 32
Administrative Officer

Appraiser Trainee

21.



Iead Maintenance Mechanic
lead Power Line Technician
Librarian
Mental Health Case Manager
Plumbing Inspectoxr
Senior Automotive Mechanic
Senior Customer Account Representative
Survey Party Chief
PAY RANGE 33
Air Conditioning, Refrigeration, and
Heating Mechanic
Box Office Managerx
Computer Operations Supervisor
Construction Inspector
Eligibility Supexvisor
Gas Home Economist
General Supervisor of Custodial Sexvices
Iead Utility Plant Electrician
License Auditor
Master Plumberxr

Pipeline Corrosion Technician

22.



Print Shop Supervisor
Superintendent of Animal Control
Supervisoxr of Gas and Water Sexvice
Specialists
PAY RANGE 34
Chemist
Chief Watexr Purification Plant Operator
Educational Diagnostician
Genexal Supervisor of Meter Readers
Hospital Admissions Officerx
Labor and Trades Supexvisor
Naturalist
Recreation Center Supervisor
Seniox Building Inspector
Senior Electrical Inspector
Senior Elevator Inspectorx
Senior Gardener
Senior Graphic Designer
Sexvices Cooxdinatorx
Social Worker
Survey Parties Supervisor

Surveyor

23.



Tugboat Captain
Wastewatexr Plant Operatoxr Supexvisor
Water Purification Engineer

PAY RANGE 35
Accountant
Architect
Assistant Communications Office Supervisox
Benefit Programs Supervisor
Maintenance Claims Examinex
Protective Service Worker
Purchasing Officerxr
Registered Nurse
Senior Occupational Therapist
Senior Physical Therapist
Stage Manager
Welfare Programs Analyst

PAY RANGE 36
Administrative Analyst
Electronics Technician
Fire Fighter
Fiscal Analyst
Food Manager
Maintenance Mechanic Supervisor

Media Information Specialist

24.



Mental Health Case Manager Supervisor
Police Officer
Property Claims Examiner
Recreation Program Specialist
Seniox Benefit Programs Supervisor
Senior Eligibility Supervisor
Senior Librarian
Supexvising Inspector of Weights and Measures
Supervisor of Powex Line Technicians
Surplus Property Agent
Utility Plant Electrician Supervisor
Youth Services Analyst

PAY RANGE 37
Automotive Parts Managex
Constxuction Inspector Supervisor
Equipment Maintenance Coordinatorx
Psychiatric Nurse
Senior License Auditor
Seniox Plumbing Inspector
Senior Sexvices Coordinator
Supervisor of Traffic Sign Meter Shop
Warehouse Manager

PAY RANGE 38

Auditor

25.



Collection Manager
Communications Officer Superxrvisor
Enexrgy Auditor
Facilities Maintenance Superintendent I
Gas Supply and Marketing Representative
Labor and Trades Superintendent
Mental Health Clinician I
Nurse Supervisor
Plannex
Recreation Supervisor
Senior Chemist
Senior Purchasing Officer
Senior Surveyor
Superintendent of Custodial Services
Zoning Officer

PAY RANGE 39
Budget and Management Analyst
Community Facilities Manager I
Computer Programmerxr
Construction Purchasing Officer
Economic Development Specialist
Equal Opportunity Specialist

Personnel Analyst

26.



Real Estate Agent
Senior Accountant
Senior Electronics Technician
Social Work Supervisor
Superintendent of Rehabilitation
PAY RANGE 40
Assistant Superintendnet of Nursing Sexvices
Event Manager
Fire Inspector
General Supervisor of Mechanical Equipment
Maintenance
Mental Health Clinician II
Occupational sSafety and Health Specialist
Senior ILabor and Trades Superintendent
Superintendent of Contracts and Claims
Superintendent of Eligibility Determination
Supervisor of Automotive Mechanics
PAY RANGE 41
Community Facilities Manager II
Dietitian
Traffic Engineer
PAY RANGE 42

Assistant City Clerk

27.



Chief Chemist
Fire Lieutenant
General Supervisor of Power Line Technicians
Police Sergeant
Recreation Superintendent
Social Services Program Trainer
PAY RANGE 43
Appraiser
Civil Engineer
Elderly Services and Affairs Administrator
Electrical Engineer
Electronics Technician Supervisorx
Employee Relations Counsel
Employment Practices Specialist
General Supervisor of Automotive Maintenance
Genexral Supexvisor of Park Maintenance
Harbor Master
Mechanical Engineer
Psychologist
Senior Personnel Analyst
Superintendent of Grounds and Structures
Youth Services Administrator
PAY RANGE 44

Accounting Supervisor

28.



Benefit Programs Administrator
Claims Coordinator
Customer Service Supervisor
Facilities Maintenance Superintendent II
General Supervisor of Gas and Water

Distribution
Horticulturist
License and Tax Audit Manager
Mental Health Clinician III
Senior Administrative Officer
Seniox Plannerx
Superintendent of Wastewater Plant Operations
Utility Accounting Supervisor
Welfare Programs Cooxrdinator

PAY RANGE 45

Assistant City Librarian
Computer Systems Analyst
Minority Business Coordinatox
Purchase and Contract Manager
Recxeation Program Coordinatorx
Senior Administrative Analyst
Seniox Architect

Senior Auditor

29,



Seniox Civil Engineer
Senior Community Pacilities Manager
Seniox Computer Programmer
Senior Electrical Engineer
Senior Mechanical Engineer
Senior Watex Purification Engineer
Superintendent of Nuxsing Services
PAY RANGE 46
Fire Captain
Police Lieutenant
Senioxr Appraiser
Senior Real Estate Agent
Senior Structural Engineer
PAY RANGE 47
Computer Operations Manager
Economic Development Officer
Emergency Medical Services Coordinator
Iead Computexr Programmer
Personnel Psychologist
Senioxr Facilities Maintenance Superintendent
Senior Social Work Supervisor
Welfare Training Administrator
PAY RANGE 48

Arborist

30.



Customer Relations Manager
General Supervisoxr of Utility Plants
Senior Computer Systems Analyst
Senior Traffic Engineer
Superintendent of Mechanical Equipment
Maintenance

PAY RANGE 49
License Inspector
Senior Accounting Supervisor

PAY RANGE 50
Accounts Administrator
Agronomist
Deputy Battalion Chief
Police Captain

PAY RANGE 51
Assessment Analyst
Executive Staff Assistant
Iead Computexr Systems Analyst
Principal Administrative Analyst
Survey and Acquisitions Administrator
Systems Engineer

PAY RANGE 52
Chief of Cemeteries

City Occupational Safety and Health Officer

31.



Collector of City Taxes
Customex Service Manager
Employment Practices Supervisor
Nursing Home Services Manager
Personnel Administrator
Principal Planner
Senior Budget and Management nalyst
Superintendent of Accounting
Superintendent of Automotive Maintenance
Supervising Appraiser
PAY RANGE 53
Civil Engineer Supervisor
Computeyxr Programming Manager
Electrical Engineer Supervisor
Mechanical Engineer Supervisor
Mental Health Program Administrator
Senior Utility Engineer
Social Work Program Administrator
PAY RANGE 54
Audits Manager
Fire Battalion Chief
Police Major
Senioxr Systems Engineer
PAY RANGE 55

Chief of Benefit Programs

32.



Chief of Eligibility Deterxrmination
Chief of Facilities Maintenance
Permits and Engineering Serxvices
Administrator
Senior Psychologist
PAY RANGE 56
Architectuxal and Structural Administrator
Chief of Data Processing Operations
Chief of Emergency Communications
Chief of Tax Enforcement and Collection
City Traffic Engineer
Computer Systems Analysis Manager
PAY RANGE 57
Business Management Officer
Chief of Purchases and Stores
Telecommunications Coordinator
PAY RANGE 58
Chief of Recreation
Chief of Risk Management
Streets and Sewers Engineering Administrator
PAY RANGE 59
Chief of Buildings Management
Chief of Egquipment Management
Chief of Parks

Chief Utility Engineer

33.



Mental Health Clinician IV
Nursing Home Administrator
PAY RANGE 60

Chief of Environmental Management
Chief of Social Services
Systems Engineering Manager

PAY RANGE 62
Assistant City Assessor
Chief of Accounting and Control
Chief of Engineering/Public Works
Gas Supply and Maxketing Manager

PAY RANGE 63
Chief Wastewater Engineer
Commissioner of Buildings

PAY RANGE 66
Chief of Mental Health Sexvices
Utilities Comptroller

PAY RANGE 67
Chief of Fire
Chief of Operations/Public Works
Chief of Police

Utilities Engineering Administrator

34.
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Assistant City Manager

City Assessor

City Auditor

City Clerk

City Librarian

Deputy Assistant City Attorney

Director
Director
Director
Director
Director
Director

Director

of

of

of

of

of

of

of

Budget

Community Facilities
Data Processing
Finance

General Services
Human Relations

Mental Health and Mental

Retardation

Director of Personnel

Director of Planning and Community

Development

Director
Directox
Director
Director

Dixrector

of

of

of

of

of

Public safety
Public Utilities
Public Welfare
Public Works

Recreation and Parks

Executive Director, Port of Richmond

35.



Executive Secretary, Richmond Supplemental
Retirement System
General Registrar
Senioxr Assistant City Attorney
UNCIASSIFIED
Assistant City Attorney
Assistant Genexal Registrar
Assistant Registrar
Assistant to City Manager for Economic
Devel opment
Assistant to City Managex for Iegislation
Couxt Assistant
Executive Secretary
Psychiatrist
Secretary to Judges of the Circuit Court
Senior Assistant Registrar
Senior Psychiatrist

Special Assistant to Mayor

36.



ARTICLE III
Compensation of Officers and Employees

§ 1. That the compensation for the classes of
positions in the classified service of the City and the com-
pensation of the officers and employees in the unclassified
sexrvice of the City, which have been included in the pay
ranges of the pay plan adopted and set out in Article II of
this ordinance, shall be determined and fixed in accordance
therewith and the other provisions of this ordinance.

The officers and employees of the departments,
bureaus, boards, commissions, offices and agencies of the
City shall be paid their salary bi-weekly. The payments
shall be measured by one twenty-sixth of the prescribed
annual compensation; provided that durxing any fiscal year
in which there are twenty-seven altexrnate Fridays, one
additional installment of such annual compensation shall be
paid.

§ 2. The initial employment of any person in the
classified serxrvice whose position is assigned in the pay
plan to a pay range shall be at the rate fixed in the first
step of the pay range, unless the City Manager, in the case
of a person subject to appointment by him or by an appointee
of the City Manager, or by the appointing authority of any

agency of the City government, when funds are available,

37.



specifically authorizes such employment at a rate fixed in a
step above the first step in the pay range.

Probational employees shall remain at step 1 for 6
months before being eligible for step 2; and remain at step
2 for 6 months before being eligible for step 3. Subse-
gquently from step 3, on the individual anniversary date, the
employee shall be eligible to advance 2 steps; provided,
however, during the period that this ordinance shall be
effective step advances or increases are suspended, and all
employees, probational and permanent, shall, while con-
tinuing to occupy the class of position held as of the
effective date of this ordinance, or employed after such
date, continue in the step to which assigned, except as
hereinafter provided for persons hired and assigned to
apprentice classes,

Whenever persons are hired and assigned to
apprentice classes their compensation shall be fixed at the
first step, unless recommended by the appointing authority,
the Director of Perxrsonnel and approved by the City Manager
that they shall be assigned to a higher step and compensated
accordingly. Appointment to other than the first step shall
only be granted if credit for prior apprentice training is
granted in accordance with approved standards of apprentice-

ship training. No advance from one step to the next higher
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so advanced more than one time in twelve consecutive months,
nor shall such employee be advanced more than two steps
beyond the pay range to which the position he holds is
assigned.

In no event will a bonus be added to the base pay of
recipients but will constitute a one time only bonus for
which an individual must annually meet specified criteria in
order to qualify. The qualifications for and the amount of
the bonus may be adjusted from year to year. Bonus payments
will be made without regard to the maximum of a given salary
range.

§ 5. The City Manager shall receive a salary of
$110,000.00 per annum.

The pay of the City Manager shall be supplemented in
the amount of $7,500 per annum pursuant to execution by the
City Manager of a participation agreement, which agreement
conforms to the applicable Internal Revenue Code provisions
and regulations and Article III, Chapter 23, Deferred Com-
penstaion Plan, of the Richmond City Code of 1985, by a
payment or payments made to a deferred compensation plan of
the City of Richmond,

In addition, the City Manager shall receive the sum
of $450 per month as an automobile expense allowance and, so
long as necessarxry during the first six months of his employ-

ment by the City of Richmond, the City Manager shall receive

40.



specifically authorizes such employment at a rate fixed in a
step above the first step in the pay range.

Probational employees shall remain at step 1 for 6
months before being eligible for step 2; and remain at step
2 for 6 months before being eligible for step 3. Subse-
guently from step 3, on the individual anniversary date, the
employee shall be eligible to advance 2 steps; provided,
however, during the period that this ordinance shall be
effective step advances or increases are suspended, and all
employees, probational and permanent, shall, while con-
tinuing to occupy the class of position held as of the
effective date of this ordinance, or employed after such
date, continue in the step to which assigned, except as
hereinafter provided for persons hired and assigned to
apprentice classes.

Whenever persons are hired and assigned to
apprentice classes their compensation shall be fixed at the
first step, unless recommended by the appointing authority,
the Director of Personnel and approved by the City Managerxr

that they shall be assigned to a higher step and compensated



so advanced more than one time in twelve consecutive months,
nor shall such employee be advanced more than two steps
beyond the pay range to which the position he holds is
assigned.

In no event will a bonus be added to the base pay of
recipients but will constitute a one time only bonus for
which an individual must annually meet specified criteria in
order to qualify. The qualifications for and the amount of
the bonus may be adjusted from year to year. Bonus payments
will be made without regard to the maximum of a given salary
range.

§ 5. The City Manager shall receive a salary of
$110,000.00 per annum.

The pay of the City Manager shall be supplemented in
the amount of $7,500 per annum pursuant to execution by the
City Manager of a participation agreement, which agreement
conforms to the applicable Internal Revenue Code provisions
and regulations and Article III, Chapter 23, Deferred Com-
penstaion Plan, of the Richmond City Code of 1985, by a

payment or payments made to a deferred compensation plan of
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specifically authorizes such employment at a rate fixed in a
step above the first step in the pay range.

Probational employees shall remain at step 1 for 6
months before being eligible for step 2; and remain at step
2 for 6 months before being eligible for step 3. Subse-
quently from step 3, on the individual anniversary date, the
employee shall be eligible to advance 2 steps; provided,
however, during the period that this ordinance shall be
effective step advances or increases are suspended, and all
employees, probational and permanent, shall, while con-
tinuing to occupy the class of position held as of the
effective date of this ordinance, or employed after such
date, continue in the step to which assigned, except as
hereinafter provided for persons hired and assigned to
apprentice classes.

Whenever persons are hired and assigned to
apprentice classes their compensation shall be fixed at the
first step, unless recommended by the appointing authority,
the Director of Personnel and approved by the City Manager
that they shall be assigned to a higher step and compensated
accoxdingly. Appointment to other than the first step shall
only be granted if credit for prior apprentice training is
granted in accordance with approved standards of apprentice-

ship training. No advance from one step to the next higher
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step shall be made until after the lapse of six consecutive
months of employment and a satisfactory or better perform-
ance evaluation,

§ 3. Whenever a temporary appointment is made
under the provisions of the personnel rules to fill a
vacancy in a position for which there is no eligible list,
pursuant to the provisions of Section 9.03 of the Charter,
the person so appointed shall receive the compensation fixed
in the first step of the pay range for the position unless
otherwise provided by the City Manager.

§ 4. Notwithstanding any other provisions of this
ordinance to the contrary, an appointing authority may
recommend to the Director of Personnel that an employee in
the classified service be advanced by no more than two
additional pay steps or receive an individual bonus to be
paid in a lump sum. Based upon the recommendation and
documentation that an employee has demonstrated outstanding
performance during designated evaluation year or has rare
gualifications and has rendered outstanding service ovex and
beyond the call of duty to the City for an extended period
of time the Director of Personnel may recommendd the
employee be advanced or receive a bonus. Upon receipt of
such recommendation the City Manager may authorize such

advancement or a bonus. In no event shall any employee be
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so advanced more than one time in twelve consecutive months,
nox shall such employee be advanced more than two steps
beyond the pay range to which the position he holds is
assigned.

In no event will a bonus be added to the base pay of
recipients but will constitute a one time only bonus for
which an individual must annually meet specified criteria in
order to qualify. The qualifications for and the amount of
the bonus may be adjusted from year to year. Bonus payments
will be made without regard to the maximum of a given salary
range.

§ 5. The City Manager shall receive a salary of
$110,000.00 per annum,

The pay of the City Manager shall be supplemented in
the amount of $7,500 pexr annum pursuant to execution by the
City Manager of a participation agreement, which agreement
conforms to the applicable Internal Revenue Code provisions
and regulations and Article III, Chapter 23, Deferred Com-
penstaion Plan, of the Richmond City Code of 1985, by a
payment or payments made to a deferred compensation plan of
the City of Richmond.

In addition, the City Manager shall receive the sum
of $450 per month as an automobile expense allowance and, so
long as necessary during the first six months of his employ-

ment by the City of Richmond, the City Manager shall receive
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an amount not greater than $600 per month as a temporary
living allowance; provided, however, the temporary living
allowance may be extended for an additional period of not to
exceed six months with the approval of Council's Agencies
Committee.

§ 6. The City Attorney shall receive a salary of
$80,000 per annum. In addition the City Attorney shall
receive the sum of $250.00 per month as an automobile
expense allowance,

§ 7. An employee in the City's unclassified
service, as set forth in Section 9.07 of the Charter, but
not in the Senior Executive Group, will be designated in Pay
Range "U". The salary for such employees will be set by the
appointing authority with approval of the City Council
Agencies Committee. Such salary will be in one of the steps
set forth in the pay achedules in Article I.

§ 8. The Senior Executive Group shall consist of
the following persons:

Assistant City Managers
City Assessor

City Auditor

City Clexk

City Librarian

Deputy Assistant City Attorney
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Directors of:

Budget
Community Facilities
Data Processing
Finance
General Services
Human Relations
Mental Health and Mental Retardation
Personnel
Planning and Community Development
Public Safety
Public Utilities
Public Welfare
Public Works
Recreation and Paxks
[Risk-Management)

Executive Director, Port of Richmond

Executive Secretary, Richmond Supplemental
Retirement System

General Registrar

Senior Assistant City Attorney

These persons are designated in the Pay Plan in Pay

Grade "E". The salary will be established for these persons
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by the appointing authority with the approval of the City
Council Agencies Committee in one of the pay steps
established in the pay schedules set forth in Article 1,
There will be established between the appointing authority
and the person in the Senior Executive Group a performance
agreement that will be the basis of establishing performance
targets and compensation for these persons.

§ 9. That persons occupying positions in the office
of the General Registrar in accordance with provisions of
Title 24.1 of the Code of Virginia providing for assistants
to registrars and for whom comepnsation is not fixed
directly or indirectly by the General Assembly by statute,

shall be placed in pay ranges as follows:

Position Pay Range
Assistant General Registrar 44
Senior Assistant Registrar 24
Assistant Registrar 20

The remaining provisions of this Article shall apply to
determine the exact compensation for persons occupying the
above positions.

§ 10, The person designated to act as City Managerxr
as required by section 5.07 of the City Charter, if such
person be other than an Assistant City Managex, in addition

to the salary fixed for the position held by such person
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shall be paid five percent thereof in the same manner and at
the same time as such salary is paid.

§ 11. That [etght] the Assistant Attorneys of the
Commonwealth as designated by the Attorney for the Common-
wealth to prosecute in the Thirteenth District Court and in
the Thirteenth Circuit Court, Division I and Division II, of
the City of Richmond, persons charged with offenses against
the ordinances of the City of Richmond as may be approved by
the Council shall each receive a salary of [$27258] up to
$5,000 per annum in addition to the salary fixed for the
position of Assistant Attorney for the Commonwealth by
general law.

§ 12, Whenever due to a shortage in the authorized
number of personnel in the Bureau of Police, until such time
as the shortage is eliminated by selection and completion
of training of persons to bring the Bureau of Police to its
authorized strength, the Director of Public Safety, or such
person as he may delegate, may designate police personnel,
who shall be required to perform service in excess of forty
hours per week or in excess of the hours of work prescribed
in rules and regulations duly adopted with respect thereto
and such police personnel (designated as non-exempt) shall
receive compensation foxr each excess hour of such service or
fraction thereof equal to one and one-half times his normal

hourly equivalent compensation.

44,



in attendance in any such court for said purpose for less
than one hour shall be paid compensation for the hour.

§ 15. Whenevexr the Council or the City Manager
declares that there exists in the City an emexrgency which
constitutes a danger to the safety, health, peace, good
order and welfare of the citizens of the City which requires
that personnel in the classified sexvice work hours in
excess of the normal hours of work as established by
personnel rules, such personnel shall, in addition to the
pay prescribed for their respective positions in the pay
plan, be paid at the rate of one and one-half times such pay
for each and every hour worked beyond their normal work
schedule,

§ 16. Whenever any employee in the classified
service in a class of position designated as non-exempt is
required to perform service beyond the hours of work
prescribed in the rules adopted by the Personnel Board
pursuant to section 9.06 of the Charter, he shall receive
compensation for such service rendered beyond such hours
equal to one and one-half times the hourly rate fixed in the
pay range for the class of position to which he is assigned,

§ 17. Whenever any sworn police officer as a
condition imposed in any grant of federal or state funds and

in order for the City to meet conditions or requirements



imposed in such grant, or to carxy out the puxpose of the
program encompassed in such grant, is required to perform
services (work hours) in excess of the normal hours as
established by personnel rules adopted by the Personnel
Board pursuant to section 9.06 of the Charter, such swoxn
police officer shall receive compensation for such services
rendered beyond the normal hours of work equal *o one and
one-half times the hourly rate fixed in the pay range for
the class of position to which he is assigned.

§ 18. Whenever any regular full-time employee in
the classified service is regularly required to perform
service at night, he shall receive compensation for such
service equal to the hourly or annual compensation fixed
in the pay range for the class of position to which he is
assigned plus $.50 per hour for a midnight or an afternoon
shift. Such additional compensation shall only be paid to
employees working a fixed shift where one-half or more of
the employee's regular working hours are scheduled after
5:00 p.m. and shall not be paid to members of the Fire
Bureau working 24 on - 24 off shifts and emplovees working a
rotating shift or a shift which otherwise required them to
periodically work at night. A fixed shift basis of
employment is one in which the regular working hours are

identical each working day for a period of not less than
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120 calendar days. A rotating shift is one in which the
hours of work fluctuate on a regular basis or irregqular
basis. For the purpose of determining whether additional
compensation is due the employee for working at night, any
work schedule which is not congruent with the above defi-
nition of a fixed shift will be assumed to be a rotating
shift.

§ 19. Whenever any employee in the classified
service is required to give incidental assistance in
addition to performing regulax duties by supervising two
or more employees performing service in the same location
where no regular supervisor is authorized and another
supervisory position is not assigned, he shall receive
compensation for such service equal to the hourly
compensation fixed in the pay range for the class of
position to which he is assigned plus $.50 per hour.

§ 20. Whenever any employee in the classified
service is required to work in a position in a higher pay
range during a vacancy in that position or during the
absence of the incumbent in that position, and when such
assignment extends beyond fifteen consecutive work days, he
shall receive compensation retroactive to the date he
commenced acting in such position equal to the step in the

higher pay range to which he would have been assigned if he
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had been promoted to this higher classification. No
employee shall be assigned this temporary upgrade for more
than ninety work days except as approved in special cases or
in temporary upgrades to unclassified classifications. On
the date the employee is no longer performing such temporary
upgrade duties, his compensation shall return to the step of
the range of his permanent position as formerly assigned.
All such temnorary upgrades shall be approved by the
Direc*or of Personnel and the City Manager. Pursuant to
authority granted the City Manager to transfer or appoint
employees to perform special assignments the Director of
Personnel will make recommendations to the City Manager to
determine and fix compensation for such assignments where
appropxriate.

§ 21, Whenevexr it is necessary to provide any
officer or emplovee or his immediate family or dependents
thereof with meals, laundry and housing, or any of them, the
meals, laundry or housing shall be evaluated in money by or
under the supervision and direction of the City Managexr and
deducted from the compensation of such officer or employee.

§ 22. Whenever any police officer is required on a
reqular basis to handle and provide for the care of a dog
assigned to him to assist in the performance of his duties,

he shall receive the compensation fixed in the pay range for
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the class of position to which he is assigned plus the sum
of $1,100 annually, to be paid in by-weekly installments.
the class of position to which he is assigned plus the sum
of $1,100 annually, to be paid in by=-weekly installments.

§ 23. Whenever any police officer is assigned
detective duties by the Chief of Police, during the period
of such serxvice only, he shall receive compensation for such
sexrvice equal to the compensation then being paid to such
officer plus $0.60 per hour. Whenever any police sergeant
is assigned detective duties by the Chief of Police, during
the period of such service only, he shall receive compensa-
tion for such service equal to the compensation then being
paid to such officer plus $0.75 per hour.

§ 24. Whenever any police officer or uniformed
member of the Bureau of Fire receives an Associate of Arts
degree from an accredited college, univerxsity oxr junior
college or is certified by same as a junior in a degree
granting program, he shall receive annually in addition to
his regular compensation a sum of $300.00. This additional
compensation shall be paid in two equal installments, one in
July and the other in February.

Whenever any police officer or uniformed member of
the Bureau of Fire receives a Bachelor of Arts or Bachelor

of Science degree from an accredited college or university,
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he shall receive annually in addition to his reqular com~
pensation a sum of $600.00. This additional compensation
shall be paid in two equal installments, one in July and the
other in February.

§ 25. If an employee in the classified service is
involuntarily demoted for non-disciplinary reasons, or if
the position of such employee is reallocated to a lower
range, the appointing authority may recommend to the
Director of Personnel *hat such employee shall continue to
receive the salaxy payable for his then current pay range
and pay step though involuntarily demoted, or his position
reallocated to a lower pay range. The Director of Personnel
shall *hen make an investigation and if he be satisfied that
the employee has excellent qualifications and has rendered
outstanding service to the City for a minimum period of five
years, he may recommend to the City Manager that the
employee continue to receive the same pay as immediately
prior to such involuntary demotion, or such reallocation of
the employee's position to a lowex pay range. If the City
Manager shall concur in the recommendation that the employee
continue to be paid the salary received immediately prior to
such involuntary demotion or reallocation of position, it
shall be accomplished by assigning the employee to the step

of the lower pay range which is equivalent to his former pay
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rate. If the employee's rate of pay exceeds the top step of
the lower pay range, he shall continue to receive the same
pay, but such pay shall not be increased until the lower pay
range has increased sufficiently to equal or exceed such
employee's rate of pay. The employee shall then be paid in
the proper pay range at the lowest step that will not result
in a loss of pay. The employee may then receive future in-
creases in pay within the proper pay range in accordance
with the other provisions of this ordinance.

§ 26. Any officer or employee defined in paragraph
1 of Article II of this ordinance who in addition to the pay
for the step of the pay range to which he is assigned is en-
titled to receive one or more increments in pay pursuant to
the adoption of this ordinance, shall nevertheless, be
entitled to receive only one such increment, which shall be
the larger or largest of any such increment; provided,
however, that any increment in pay for meritorious service,
for an educational level attained by a police officer or
uniformed member of the Bureau of Firxe, or for a temporary
upgrade, shall be excluded from and not subject to this
limitation,

§ 27. The compensation of officers and employees
fixed in Article II and Article III of this ordinance is for

full time employment and for services rendered on the days



and during the hours prescribed in the rules adopted by the
Personnel Board pursuant to Section 9.06 of the Charter,
except only when otherwise provided in this ordinance or by

law.

II. That Ordinance No. 86~119-148, adopted May 28,
1986, as heretofore amended, shall remain in force and
effect, except as herein amended and this amendatory
ordinance shall be in force and effect for the pay period
commencing June 20, 1987, and shall be applicable to the
compensation payable to such officers and employees

thereafter until otherwise provided by law or ordinance.
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shall be paid five percent thereof in the same manner and at
the same time as such salarxy is paid.

§ 11. That [etght] the Assistant Attorneys of the
Commonwealth as designated by the Attorney for the Common-
wealth to prosecute in the Thirteenth District Court and in
the Thirteenth Circuit Court, Division I and Division II, of
the City of Richmond, persons charged with offenses against
the ordinances of the City of Richmond as may be approved by
the Council shall each receive a salary of [$27258] up to
$5,000 per annum in addition to the salary fixed for the
position of Assistant Attoxrney for the Commonwealth by
general law.

§ 12. Whenever due to a shortage in the authorized
numbexr of personnel in the Bureau of Police, until such time
as the shortage is eliminated by selection and completion
of training of persons to bring the Bureau of Police to its
authorized strength, the Director of Public Safety, or such
person as he may delegate, may designate police personnel,
who shall be required to perform service in excess of forty
hours per week or in excess of the hours of work prescribed
in rules and regulations duly adopted with respect thereto
and such police personnel (designated as non-exempt) shall
receive compensation for each excess hour of such service or
fraction thereof eqgual to one and one-half times his normal

hourly equivalent compensation,
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§ 13. wWhenever due to a shortage in the authorized
number of personnel in the Bureau of Fire until such time as
the shortage is eliminated by selection and completion of
training of persons to bring the Bureau of Fire to its
authorized strength, the Director of Public Safety, or such
person as he may delegate, may designate Bureau of Fire
personnel who shall be required to perform service in excess
of the hours of work designated for a specific duty assign-
ment as prescribed in rules and regulations duly adopted
with respect thereto such Bureau of Fire personnel (designa-
ted as non-exempt) shall receive compensation at the rate of
one and one-half times the normal hourly equivalent for each
hour or fraction thereof in excess of such person's normal
work schedule,

§ 14. Whenever any classified employee {designated
as non-exempt) is summoned to appear in court for the
purpose of testifying on behalf of the Commonwealth of
Virginia or the City of Richmond in prosecutions for
violations of the laws of the Commonwealth or ordinances of
the City during the time such employee is off duty and not
required to perform his duties, he shall be paid compensa-
tion for each hour or major part thereof spent in attendance
in such court for said purpose time and one-~half of the

compensation then being paid to such employee. An employee
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in attendance in any such court for said purpose for less
than one hour shall be paid compensation for the hour.

§ 15. Whenevexr the Council or the City Manager
declares that there exists in the City an emergency which
constitutes a danger to the safety, health, peace, good
order and welfare of the citizens of the City which requires
that personnel in the classified service work hours in
excess of the normal hours of work as established by
personnel rules, such personnel shall, in addition to the
pay prescribed for their respective positions in the pay
plan, be paid at the rate of one and one-half times such pay
for each and every hour worked beyond their normal work
schedule,

§ 16. Whenever any employee in the classified
service in a class of position designated as non-exempt is
required to perform service beyond the hours of work
prescribed in the rules adopted by the Personnel Board
pursuant to section 9.06 of the Charter, he shall receive
compensation for such service rendered beyond such hours
equal to one and one-half times the hourly rate fixed in the
pay range for the class of position to which he is assigned.

§ 17. Whenever any sworn police officer as a
condition imposed in any grant of federal ox state funds and

in order for the City to meet conditions or requirements



imposed in such grant, or to carxy out the purpose of the
program encompassed in such grant, is required to pexform
services (work hours) in excess of the normal hours as
established by personnel rules adopted by the Personnel
Board pursuant to section 9,06 of the Charter, such swoxrn
police officexr shall receive compensation for such services
rendered beyond the normal hours of work egual *o one and
one~half times the hourly rate fixed in the pay range for
the class of position to which he is assigned.

§ 18, Whenever any regular full-time employee in
the classified serxrvice is regularly required to perform
service at night, he shall receive compensation for such
service equal to the hourly or annual compensation fixed
in the pay range for the class of position to which he is
assigned plus $.50 per hour for a midnight or an afternoon
shift. Such additional compensation shall only be paid to
employees working a fixed shift where one-half or moxe of
the employee's regular working hours are scheduled after
5:00 p.m. and shall not be paid to memberxs of the Fire
Bureau working 24 on - 24 off shifts and emplovees working a
rotating shift or a shift which otherwise required them to
periodically work at night. A fixed shift basis of
employment is one in which the regular working hours are

identical each working day for a period of not less than
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120 calendar days. A rotating shift is one in which the
hours of work fluctuate on a regular basis or irregular
basis. For the purpose of determining whether additional
compensation is due the employee for working at night, any
work schedule which is not congruent with the above defi-
nition of a fixed shift will be assumed to be a rotating
shift.

§ 19. Whenever any employee in the classified
service is required to give incidental assistance in
addition to performing regular duties by supervising two
or more employees performing service in the same location
where no regular supervisor is authorized and another
supervisory position is not assigned, he shall receive
compensation for such service equal to the hourly
compensation fixed in the pay range for the class of
position to which he is assigned plus $.50 per hour.

§ 20. Whenever any employee in the classified
service is required to work in a position in a highexr pay
range during a vacancy in that position or during the
absence of the incumbent in that position, and when such
assignment extends beyond fifteen consecutive work days, he
shall receive compensation retroactive to the date he
commenced acting in such position equal to the step in the

higher pay range to which he would have been assigned if he
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had been promoted to this higher classification. No
employee shall be assigned this temporary upgrade for more
than ninety work days except as approved in special cases or
in temporary upgrades to unclassified classifications. On
the date the employee is no longer performing such temporary
upgrade duties, his compensation shall return to the step of
the range of his permanent position as formerly assigned.
All such temnorary upgrades shall be approved by the
Direc*or of Personnel and the City Manager. Pursuant to
authority granted the City Manager to transfer or appoint
employees to perform special assignments the Director of
Personnel will make recommendations to the City Manager to
determine and fix compensation for such assignments where
appropriate.

§ 21, whenever it is necessary to provide any
of ficer or emplovee or his immediate family or dependents
thereof with meals, laundry and housing, or any of them, the
meals, laundry or housing shall be evaluated in money by or
under the supervision and direction of the City Manager and
deducted from the compensation of such officer or employee.

§ 22, Whenever any police officer is required on a
regular basis to handle and provide for the care of a dog
assigned to him to assist in the performance of his duties,

he shall receive the compensation fixed in the pay range for
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the class of position to which he is assigned plus the sum
of $1,100 annually, to be paid in by-weekly installments.
the class of position to which he is assigned plus the sum
of $1,100 annually, to be paid in by-weekly installments.

§ 23. Whenever any police officer is assigned
detective duties by the Chief of Police, during the period
of such sexvice only, he shall receive compensation for such
service equal to the compensation then being paid to such
officer plus $0,.,60 per hour. Whenever any police sergeant
is assigned detective duties by the Chief of Police, during
the period of such service only, he shall receive compensa-
tion for such service equal to the compensation then being
paid to such officer plus $0.75 per hour.

§ 24. Whenever any police officer or uniformed
member of the Bureau of Fire receives an Associate of Arts
degree from an accredited college, university or junior
college or is certified by same as a junioxr in a degree
granting program, he shall receive annually in addition to
his regular compensation a sum of $300.00. This additional
compensation shall be paid in two equal installments, one in
July and the other in February.

Whenever any police officer or uniformed member of
the Bureau of Fire receives a Bachelor of Arts or Bachelor

of Science degree from an accredited college or university,
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he shall receive annually in addition to his regular com-
pensation a sum of $600.00. This additional compensation
shall be paid in two equal installments, one in July and the
other in February.

§ 25. If an employee in the classified service is
involuntarily demoted for non-disciplinary reasons, or if
the position of such employee is reallocated to a lower
range, the appointing authority may recommend to the
Director of Personnel *hat such employee shall continue to
receive the salary payable for his then current pay range
and pay step though involuntarily demoted, or his position
reallocated to a lower pay range. The Director of Personnel
shall *hen make an investigation and if he be satisfied that
the employee has excellent qualifications and has rendered
outstanding service to the City for a minimum period of five
years, he may recommend to the City Manager that the
employee continue to receive the same pay as immediately
prior to such involuntary demotion, or such reallocation of
the employee's position to a lower pay range. If the City
Manager shall concur in the recommendation that the employee
continue to be paid the salary received immediately prior to
such involuntary demotion or reallocation of position, it
shall be accomplished by assigning the employee to the step

of the lower pay range which is equivalent to his former pay

51.



rate. If the employee's rate of pay exceeds the top step of
the lower pay range, he shall continue to receive the same
pay, but such pay shall not be increased until the lower pay
range has increased sufficiently to equal or exceed such
employee's rate of pay. The employee shall then be paid in
the proper pay range at the lowest step that will not result
in a loss of pay. The employee may then receive future in-
creases in pay within the proper pay range in accordance
with the other provisions of this oxdinance.

§ 26. Any officer or employee defined in paragraph
1 of Article II of this ordinance who in addition to the pay
for the step of the pay range to which he is assigned is en-
titled to receive one or more increments in pay pursuant to
the adoption of this ordinance, shall nevertheless, be
entitled to receive only one such increment, which shall be
the larger or largest of any such increment; provided,
however, that any increment in pay for meritorious serxrvice,
for an educational level attained by a police officer or
uniformed member of the Bureau of Fire, or for a temporary
upgrade, shall be excluded from and not subject to this
limitation,

§ 27. The compensation of officers and employees
fixed in Article II and Article III of this ordinance is for

full time employment and for services rendered on the days
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and during the hours prescribed in the rules adopted by the
Personnel Board pursuant to Section 9.06 of the Charter,
except only when otherwise provided in this oxdinance or by

law.

II. That Ordinance No. 86-119-148, adopted May 28,
1986, as heretofore amended, shall remain in force and
effect, except as herein amended and this amendatory
ordinance shall be in force and effect for the pay period
commencing June 20, 1987, and shall be applicable to the
compensation payable to such officers and employees

thereafter until otherwise provided by law or ordinance.
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