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A RESOLUTION No. 2017-R070 

 

 

 

To create a new reservation of fund balance called the General Employee Bonus Reserve intended 

to be categorized as an assigned fund balance and used for payment of one-time annual bonuses 

to general employees of the City. 

   

 

Patrons – Ms. Robertson, Vice President Newbille, President Hilbert, Mr. Jones, 

 Ms. Trammell and Mr. Addison 

   

 

Approved as to form and legality 

by the City Attorney 

   

 

 

PUBLIC HEARING: SEPT 25 2017 AT 6 P.M. 

 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF RICHMOND: 

That, effective upon the adoption of this resolution: 

(a) A new reservation of fund balance called the General Employee Bonus Reserve 

(the “Reserve”) is hereby created. 

(b) It is the intent of this resolution that (i) all amounts assigned to the Reserve be 

appropriated for the payment of one-time bonuses to general employees of the City and (ii) the 

Reserve be categorized as an assigned fund balance for purposes of generally accepted accounting 

principles. 
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(c) Up to the amount equal to the amount needed to pay a one-time bonus equal to two-

and-a-half percent of estimated annual base salary for the period commencing July 1, 2017, and 

ending June 30, 2018, as determined by rate of pay for the last full pay period before the date on 

which the bonus is paid, to each employee of the City, other than sworn police and fire employees, 

who: 

(1) Has been employed continuously by the City in a part-time permanent 

position or a full-time permanent position in the classified service or the unclassified 

service on and after July 1, 2017, through the date on which the City pays the bonus; 

(2) Has received tenured status (if a classified employee) on or before June 30, 

2017; 

(3) Has not been issued a suspension or disciplinary demotion on or between 

July 1, 2016, and June 30, 2017; provided that if the employee appeals the disciplinary 

action and the disciplinary action is overturned or the appeal results in a lesser disciplinary 

action than suspension or disciplinary demotion, the employee will receive the bonus; 

(4) Is not in leave without pay status during an investigation or disciplinary 

review as of July 1, 2017; provided that: 

a. If the outcome or disciplinary review is suspension, disciplinary 

demotion or termination, the employee will not receive the bonus; and 

b. If the employee appeals the disciplinary action and the disciplinary 

action is overturned or the appeal results in a lesser disciplinary action than 

suspension or disciplinary demotion, the employee will receive the bonus; and 

(5) Is not in leave without pay status for the entire period of time commencing 

July 1, 2016, and ending June 30, 2017, unless on approved military leave,  



 

3 

 

from any year-end General Fund surplus remaining after the Unassigned General Fund Balance 

for the fiscal year commencing July 1, 2016, and ending June 30, 2017, reaches an amount equal 

to ten percent of Total Budget Expenditures as defined in the Unassigned Fund Balance Policy of 

the City of Richmond adopted by Resolution No. 2012-R42-72, adopted April 23, 2012, and after 

all other reserves adopted prior to this resolution for the fiscal year commencing July 1, 2016, and 

ending June 30, 2017, have been satisfied, shall be assigned to the Reserve. 

 








