INTRODUCED: March 12, 2018

AN ORDINANCE No. 2018-110
As Amended

To amend City Code § 2-1183, concerning the residency requwement for certain offlcers and
employees to modlfy the Clty S reSIdency requirement [ A

Patrons — Mr. Addison, Mr. Jones, and Ms. Robertson

Approved as to form and legality
by the City Attorney

PUBLIC HEARING: APR 9 2018 AT 6 P.M.

THE CITY OF RICHMOND HEREBY ORDAINS:

81. That section 2-1183 of the Code of the City of Richmond (2015) be and is hereby
amended and reordained as follows:
Sec. 2-1183. Residency of certain officers and employees.

@ For the purposes of this section, words or terms not specially defined shall be

interpreted in accord with such normal dictionary meaning or customary usage as is appropriate to

AYES: 5 NOES: 3 ABSTAIN:

ADOPTED: JAN 28,2019  REJECTED: STRICKEN:




Prineipalresidence] For purposes of this section, the term “principal residence” means that

address where the employee can provide written documentation of the following:

1) The payment of a mortgage [andfer] or rent.
(2)  The listing in the employee’s name of household utility accounts, such as

gas, electricity, telephone, water, [sewage] stormwater, wastewater, cable [F—ete:]

television, and internet access.

3) The receipt of U.S. mail.

4) The use of such address for voter registration, vehicle registration, and the

filing of federal, state and local tax returns.

and-Prince-George:|

(b) The persons holding the following enumerated positions in the City government

shall be required to have their principal residence within the city during their continuance in such

office or employment:

1) Chief of Fire and Emergency Services.
2) Chief of Police.

(3) [City Assessor.

4y City Attorney.

5 . litor.



Principalresidenee] For purposes of this section, the term “principal residence” means that

address where the employee can provide written documentation of the following:

1) The payment of a mortgage [andfoF] or rent.
@) The listing in the employee’s name of household utility accounts, such as

gas, electricity, telephone, water, [sewage] stormwater, wastewater, cable [FV—ete:]

television, and internet access.

3 The receipt of U.S. mail.
4 The use of such address for voter registration, vehicle registration, and the

filing of federal, state and local tax returns.

(b) The persons holding the following enumerated positions in the City government

shall be required to have their principal residence within the city during their continuance in such

office or employment:

1) Chief of Fire and Emergency Services.
@) Chief of Police.

3) [City Assessor.

(4)——City-Attorney-
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)] Chief Administrative Officer.

[€9)—Director-of Budgetand-Strategic Planning:
10 . f Dlanni I | -
17 . : : LC : I .

(4)  Director of [Planning_and Development Review] Emergency
Communications.

(5) Director of [Econemic Development.

A Directorof]| Public Utilities.

[£83] (6) Director of Public Works.




[£33] (7) Director of Social Services.

[££8}] (8) Director of Information Technology.

[€D)] (9) Deputy Chief Administrative Officer.
[€:2}] (10) Council Chief of Staff.

[£3)] (11) City Attorney.

[&4)] (12) City Clerk.







1] Notwithstanding the requirement to reside within the city as provided in Subsection

(b) of this section, all persons who are appointed to hold any of the positions listed in Subsection
(b) of this section and who have their principal residence within [the-Richmend-Petersburg

Metropolitan Statistical Area] a 100-mile radius of the city’s corporate boundaries at the time

of their appointment may maintain such existing residence upon obtaining a residency waiver. A

request for a residency waiver may be considered by an appointing authority only upon receipt of
written documentation from the person selected demonstrating either of the following situations:

(1) Moving to the city will cause such person to either lose on the sale of the

existing residence or expend on the purchase of a new residence an amount of money
greater than twice the amount of increase in annual salary generated by the appointment;

2 Moving to the city will cause such person to lose eligibility for special

educational, medical or other special family services which are not available in the city; or
3 Such person is the sole caretaker of an immediate family member and has
to maintain such person’s residence in close proximity to that family member to continue
to provide such care.
(d)  Any person employed or appointed on a full-time basis to fill any position subject
to the residence requirements of this section shall establish a principal residence within the city

not later than 12 months after commencing work in such position. The appointing authority shall,



in such instances, obtain a written acknowledgment of the residence requirement from the person

appointed before such person commences work in the position.

G [£63] (e) No other officer or employee of the City shall be required to live in the city,

except as may otherwise be provided under the Charter or applicable state law.

f Any person occupying a position to which the residence requirements would

otherwise apply, but who, prior to July 1, 2018, was not required to maintain a principal residence

within the city, shall not, by virtue of adoption of the ordinance from which this section is derived,



be required to establish a principal residence in the city. Such person, however, shall be subject

to the residence requirements if promoted to a more responsible position after adoption of the

ordinance from which this section is derived.

8 2. This ordinance shall be in force and effect [aper-adeptier] on July 1, 2018.



8} Chief Administrative Officer.

[(9)— Director-of Budget-and-Strategic-Planning:
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(4)  Director of [Planning—andDevelopment Review] Emergency
Communications.
(5) Director of [EconomicDevelopment.
£A—Directorof] Public Utilities.
[£83] (6) Director of Public Works.




[£23] (1) Director of Social Services.

[£8)] (8) Director of Information Technology.

[42)] (9) Deputy Chief Administrative Officer.
[£2)] (10) Council Chief of Staff.

[£3)] (11) City Attorney.

[€4)] (12) City Clerk.







)] Notwithstanding the requirement to reside within the city as provided in Subsection
(b) of this section, all persons who are appointed to hold any of the positions listed in Subsection
(b) of this section and who have their principal residence within [the-Richmend-Petersburg
Metropeolitan Statistical Area] a 100-mile radius of the city’s corporate boundaries at the time

of their appointment may maintain such existing residence upon obtaining a residency waiver. A

request for a residency waiver may be considered by an appointing authority only upon receipt of
written documentation from the person selected demonstrating either of the following situations:

(1) Moving to the city will cause such person to either lose on the sale of the

existing residence or expend on the purchase of a new residence an amount of money
greater than twice the amount of increase in annual salary generated by the appointment;

2 Moving to the city will cause such person to lose eligibility for special

educational, medical or other special family services which are not available in the city; or
3 Such person is the sole caretaker of an immediate family member and has
to maintain such person’s residence in close proximity to that family member to continue

to provide such care.

(d)  Any person employed or appointed on a full-time basis to fill any position subject
to the residence requirements of this section shall establish a principal residence within the city

not later than 12 months after commencing work in such position. The appointing authority shall,



in such instances, obtain a written acknowledgment of the residence requirement from the person

appointed before such person commences work in the position.

@1 [£63] (e) No other officer or employee of the City shall be required to live in the city,

except as may otherwise be provided under the Charter or applicable state law.

f Any person occupying a position to which the residence reguirements would

otherwise apply, but who, prior to July 1, 2018, was not required to maintain a principal residence

within the city, shall not, by virtue of adoption of the ordinance from which this section is derived,



be required to establish a principal residence in the city. Such person, however, shall be subject
to the residence requirements if promoted to a more responsible position after adoption of the

ordinance from which this section is derived.

8 2.  This ordinance shall be in force and effect [¢#per-adeptien] on July 1, 2018.
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Ordinance/Resolution Request

TO Allen Jackson, City Attorney

THROUGH Ltou Brown Ali, Council Chief of Stoff UW

FROM Meghan Brown, Deputy Council Chief of Staff @‘%
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DATE March 2, 2018 ARD2 208

PAGE/s 1 of 2 SEOE QF CITY ATTORMES

TITLE Amend Residency Requirement

This is a request for the drafting of an Ordinance [ Resolution []

REQUESTING COUNCILMEMBER/PATRON SUGGESTED STANDING COMMITTEE
Councilman Addison
Councilman Jones

ORDINANCE/RESOLUTION SUMMARY

The patrons request an ordinance to omend the City's residency requirement for
ceriain employees and officers of the City of Richmond by removing the
residency requirement for all employees with the exception of elected positions,
the Chief Administrative Officer, Police and Fire Chiefs.

BACKGRCUND

City Code currently requires certain officers and employees to reside in the Cily
as their principal residence. The patrons believe that such a policy fimits and
hinders the City's ability to attract, and retain talented and highly skilled
employees. i is believed that the most effective way the City could improve its
ability to recruit and retain talented employees is to eliminate the residency

requirement with the exception of elected positions, the Chief Administrative
Officer, Police and Fire Chiefs.

Governmental Operations

The City currently has one of the strictest residency requirement policies
compared to surrounding localities. The patrons believe that to be an attractive
employer in the region, the City should be able to employ quadlified professionals
that live in other nearby and surrounding counties without requiring them to
establish residency in the City limits.

The Weldon Cooper Center estimates that the City's population has grown by
over 9% since 2010, and almost 13% since 2000: reaching 222,853 in 2017,
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The PWC: Emerging Trends in Real Estate ranked Richmond in the fop 50 “Markets
to Watch in 2018".

The patrons believe that such sustained growth in the population of the City has
rendered the residency requirement unnecessary.

The patrons believe that the residency requirement remains vital for elected
officials, and the limited number of positions where the need for a quick, in-
person response to emergency situations is important for public safety.

FISCAL IMPACT STATEMENT
Fiscal Impact Yes[ ] No

Budget Amendment Required  Yes [] No[X

Estimated Cost or Revenue Impact:
None

Attachment/s Yes ] No[X
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